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The Influence of Nursing Professionalism, Learning Agility, and
Nursing Practice Environment on Nurses Performance in Small and
Medium Hospitals

Kim, Hye-Young" - Lim, Su-Jin?

DNurse, Naeun Hospital, Incheon, Korea
D Associate Professor, College of Nursing, Incheon Catholic University, Incheon, Korea

Purpose: This study attempted to discern the factors that influence nursing professionalism, learning agility, and the
nursing practice environment on the performance of nurses. Methods: Data were collected from 202 clinical nurses who
both consented to participate and who have worked for more than one year in one of five small- and medium-sized hospitals
located in three regions of Korea. The data were analyzed using the SPSS/WIN 26.0 statistical programs. Results: The
nurses’ performance showed a statistically significant correlation with nursing professionalism (r=.50, p<.001), learning
agility (r=.54, p<.001), and nursing practice environment (r=.37, p<.001). Factors affecting the results of nurses’
performance in relation to the subjects are those of learning agility (3=.33, p<.001), nursing professionalism (3=.25,
p<.001), clinical career (3=.24, p=.001), education level (3=.16, p=.011), and nursing practice environment (3=.15,
p=.016). Conclusion: To improve the performance of nurses in medium-sized hospitals, it is necessary to develop a
nursing practice environment, programs, and strategies for enhancing nursing professionalism and learning agility.
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abate] 214 Teiet g 9)tel Ifota AR A
o} 919151] £<1(2021-ICCU-IRB-5)& ¥-& & Algstsict.
A7} P A FEIAA hot AR AT FFL
Akstgom, ATONES AAste] Ae] Baw e
A2 Aesteich. SolA0] Aol 2419 olxte] uf
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S5 5197, FEES SR ARA L 5| Fo] AR ST
% Q=S AA ek QAP PR D ESste] 7]
2] shgom FFAA7E G BAR) BT 3d 3
of she Aolt. g AAEE o] AtE FFee
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o] 4347 1 F 9713 Flolek. Aol gAke] EA
A MBS A BT

AR £ 202 0] BEAFHL 31.02+6.364 2 20t)7} 7}
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AR} 125 (61.9%) 0], A-&E8HAF E¢0] 519 (25.2%), 8+

AR Z%0] 13879 (68.3%), AN A3} o]0l 137 (6.4%)>
2SR 7 skt A 9le YRS AR 163%(80.7%), B
AT AL} 397 (19.3%) 0] e m LHF e = L2 o] 697
(34.2%), W) LF7} 1337 (65.8%) 0. 2 AL A H T} ] Worct.
4 FFF2E 250~3005H4 0] 6078 (38.7%), 301~3505+
o] 7874 (38.6%) 0.2 TR 9] 7kt AL Y HFF ol 250~350
TH Abolleh. LFFEA = YuhEEo] 1149 (56.4%) 2.2 7t
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u|gk A8 7t AL e gich @4 2R Y FEoR= 59
o]to] 1308 (64.4%), 108 w]gko] 4418 (21.8%), 103 o]AFo]
2874 (13.9%) 2 A7 2EA7F A Ut o] A8 E-2 §l50] 1039
(51.0%), %’1%01 99%8(49.0%)°1 L, Q=7 HB7HIS-HolA
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1544 (76.2%)_0_§ Ao 91 QAR T EotrH(Table 1).



Table 1. Differences in Nursing Professionalism, Learning Agility, Nursing Practice Environment and Performance of Nurse
according to Participants” General Characteristics

(N=202)

Nursing . e Nursing practice Performance of
- Learning agility .
professionalism environment nurses
Variables Categories n (%) F ) F ) F o) F )
tor tor tor tor
+ + + +
LE=slY Scheffé LE=slY Scheffé LIE1R) Scheffé LiESElY Scheffé
Age (year) 20~29 108 (53.5) 3.52+0.49 051 3.54+£0.53 0.82 2.55+048 096 3.81+0.52 0.25
30~39 72 (35.6) 3.45+0.46 (.600) 3.53£0.50 (439) 251+043 (.384) 3.82+0.53 (.773)
40> 22 (10.9) 3.52+0.33 3.6910.48 2.6610.35 3.90+0.53
Gender Male 16 (79) 3.59+0.59 086 3.83£0.48 225 262+050 0.63 3.91+0.61 0.72
Female 186 (92.1) 3.49+0.45 (.389) 3.531£0.51 (.025) 2.54+0.44 (524) 3.8110.52 (472)
Marital Married 57 (28.2) 3.52+044 040 3.62+056 1.16 259+037 099 3.96£057 234
status Single 145 (71.8) 3.49+0.47 (.684) 3.53+£0.49 (.245) 2.53+047 (.323) 3.77+0.49 (.020)
Religion Yes 77 (38.1) 3.52+0.45 047 3.62£051 140 260+038 140 3.92+054 2.02
No 125 (61.9) 3.49+0.47 (.632) 3.52£0.51 (162) 2.52+048 (.161) 3.76+0.51 (.044)
Education Diploma® 51 (25.2) 3.43+046 209 346%+049 622 256+045 216 3.70£0.50 7.53
level Bachelor® 138 (68.3) 3.50+0.46 (.126) 3.55£0.51 (.002) 2.52+0.44 (.118) 3.82+0.51 (.001)
Post graduate® 13 (6.4) 3.72+0.43 4.01+£042 a,b<c 27910.44 4324050 a,b<c
Position Staff nurse 163 (80.7) 3.52+£047 132 3.54+0.50 -0.87 255+046 0.04 3.80£0.52 -149
Charge nurse 39 (19.3) 3.41+044 (186) 3.62+0.57 (.383) 2.55+040 (968) 3.94%£0.52 (.136)
Shift work Non-shift (day duty) 69 (34.2) 3.47£046 -0.66 3.55+0.51 -0.12 256+0.44 036 3911052 1.69
3 Shift 133 (65.8) 3.51+0.46 (.507) 3.56£0.52 (905) 2.54+0.46 (.714) 3.78+0.52 (.092)
Monthly <250% 33 (16.3) 3.59+048 0.61 3.61+045 186 278+046 3.68 3.83£0.57 0.64
income 251~300° 60 (29.7) 3.50£0.51 (.606) 3.51+0.47 (136) 2.50+0.46 (.013) 3.83+£0.49 (.590)
(10,000 won) 301~350¢ 78 (38.6) 3.47+0.44 3.50+0.54 249+043 a> 3.77£0.54
>351¢ 31 (15.3) 3.48+0.40 3.74+0.57 25510.39 b,c 3.92+0.49
Department  General ward 114 (56.4) 3.51+£046 030 3.52£0.51 2.09 251+045 091 3.82+0.53 0.05
Special unit ¥ 49 (24.3) 3.51+043 (737) 3.69£0.53 (126) 2611044 (404) 3.81£0.52 (.947)
OPD 39 (19.3) 3.45+0.52 3.4910.48 2.5710.45 3.85+0.54
Total clinical <57 88 (43.6) 3.53+0.51 131 3.56+0.53 292 258+£049 4.08 3.70£0.54 4.64
career (year) 5~10° 66 (32.7) 3.42+£0.36 (.271) 3.45+047 (056) 2.43+0.41 (.018) 3.87£0.48 (.011)
>10° 47 (23.3) 3.55+0.49 3.69£0.53 2661038 a,b<c 398+051 a<c
Clinical <5 130 (64.4) 3.50+048 025 3.53+0.51 244 2551047 099 3.75+052 4.40
career (year) 5~10 44 (21.8) 3.46+0.37 (.775) 3.52£0.50 (.090) 249+043 (372) 3.88£0.50 (.013)
>10 28 (13.9) 3.5310.51 3.7510.50 2.641+0.37 4.06£053 a<c
Turnover Yes 103 (51.0) 3.48+0.44 051 3.63x0.50 -2.13 2.51+045 110 3.86+051 -1.14
experience  No 99 (49.0) 3.51£0.49 (.610) 3.48+0.51 (.034) 2.58+045 (270) 3.784£0.53 (.255)
Accreditation Yes 154 (76.2) 3.49+045 -0.30 3.58+0.53 1.11 2.51+044 -221 3.87£051 249
program No 47 (23.3) 3.52+£049 (.757) 3.48%047 (266) 2671046 (028) 3.66£0.55 (.013)
experience

TICU, ER, OR; ER=Emergency room; ICU=Intensive care unit; M=Mean; OR=Operation room; OPD=Out patient department; SD=Standard

deviation.

14 Bgkor), 1t AR 3710594, WL Ao
3.62+0.554, 7159 Ex14 3.261+0.707, AF3)4] 214] 318+
0.6279] &4 2 £33k Sl

051480}

A 57 uhdo] B 356+
971, 3ro|d A E = x}y]¢lAlo] 3.87+0561 02

714 =grom, theo 2 AAR|FF 3.70+£0.597, AF 27
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sl -

3.6010.673, A5t A}a17}13.4610.667, 335 35} 3.19+0.72
9] &M Gk 7B TR 47 Wol BF 25520457
0911 stY g g H 2 = oFR 9] 7FS & ¢35k 7]Hlo] 2.80+0.42

A2 7P =33, I TR o2 RS AL} oALe] YA 7t
2.67+0564, 73 Bejzte] 58 - g4l - 7kEA | gl X
A7} 2.61+0.647%, AL G 7t3A}F o7} 24340557,
B3t QlEa AR 2 Yo] 21010597 £o]tt 713 ¢
/g3 53 el Bt 3.82+0.528 ] %laL kg =
DT 5ol 3.92+0548 0= 7P w0, 73
B 53 e) =7} 3.79+0.587, 7+3 114 2-8-0] 3.76+0.68%

AT 5228F4}0] 3.6910.677 2] 424 2 E9tTHTable 2).

ol o

TS e S0 mE Atol7t gl e, sk
=225, p=.025), 3}8(F=6.22, p=.002), 0] X7

A
247l

H(t=-2.13, p=034)0] 2} BAH 0 2 Hol3t Zol7} AL
b5 RRAe U PP Eod (F=3.68, p=.013), YA (F=4.08,
= 018), ¢1ZF7} AF (t=-2.21, p=.028)0l| 4] Zpo|7} I gla 7F
FYRAT AEAIE (=234, p=.020), ZI(t=2.02, p=.44),
il‘éﬂ,(F 7.53, p=.001), YA S (F=4.64, p=011), @A) 71

7 (F=4.40, p=.013), Q1ZH7} 23 (t=2.49, p=013)0]| 4]
%ﬂl@ﬁ o3t 2ol 7} ¢l iTk(Table 1).

=

4. YRS ZEHBNY, SEUYY, HE22HY,
HEABNI 20| AT

= 50, p<.001) 3}
00§

O] AFBAE B rh(r=.32, p <.001)(Table 3).

Table 2. Participant’s Scores of Nursing Professionalism, Learning Agility, Nursing Practice Environment and Performance of

Nurses (N=202)
Item
Variables
Min Max M=SD
Nursing professionalism 3.50£0.46
Self-concept of the profession 1 5 3.62+0.55
Social awareness 1 5 3.1840.62
Professionalism of nursing 1 5 3.75£0.57
The role of nursing service 1 5 3.71£0.59
Originality of nursing 1 5 3.26£0.70
Learning agility 3.56+0.51
Self-awareness 2 B 3.87£0.56
Growth-oriented 1 5 3.70+0.59
Flexible thinking 2 5 3.46%0.66
Reflective behavior seeking 1 8 3.60£0.67
Behavioral change 1 5 3.19£0.72
Nursing practice environment 2.55%0.45
Nursing foundations for quality of care 1 4 2.80£0.42
Collegial nurse-physician relations 1 4 2.67£0.56
Nurse participation in hospital affairs 1 4 2.43%0.55
Staffing and resource adequacy 1 4 2.10£0.59
Nurse manager ability, leadership, and support of nurses 1 4 2.61+0.64
Performance of Nurses 3.821+0.52
Competency 1 3 3.92+0.54
Attitude 1 5 3.79£0.58
Willingness to improve 1 O 3.69£0.67
Application of nursing process 1 3 3.7610.68

M=Mean; SD=Standard deviation.
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U, BERRUAS SYUSR Holgch ukd 5
o] MF Wsoly] te] 2B, F3, 32, Ay,
AR A4, A5/ AL o) W Aejstact o

o
%39 EAZ43}F=14.51 (p <.001) 2 £ 3| A= o] Ags}c}
2184 Qlek. 3| AEA] 9] 7182 e 23}, Durbin-Watson
A7F1.9092 29} 717H9] 247] o] gl Eelst it o

(e}
zaAdE

ACR LRt 3l
(Song & Kim, 2012). 3] H =

=] (o}
2454

s e = |
‘%ETL‘

AAF7] YA 32 A (tolerance
YA 4= (Variation Inflation Factor, VIF)ZFS &
o, A A= 27~90L.2 1 ool L, BAL A Ak
< 1.11~3.672 10 oJsto| B2 thaFA o= wA17F §

Asp1el Aaee Belstsct
4 A% 7hEAL) 75

o AA R Fon|etA IS vIA=
A (B=.33, p <.001), Z+E A2 T(B=.25, p <.001), Y4+
A9 104 v]gHR=.24, p=.001), 32 HA}Hp=.13, p=.032), &
g FAHE=.16, p=.011), ZtE L2 3H (=.15, p=.016) =02

wgel

Ay o

=2 0 1

44.7% 2 e THTable 4).

%
&

A5 ok

Table 3. Correlation among Nursing Professionalism, Learning Agility, Nursing Practice Environment, and Performance of

Nurses (N=202)
Nursing . - Nursing practice Performance of
. . Learning agility .
Variables professionalism environment nurses
() ) () ()

Nursing professionalism 1

Learning agility .50 (<.001) 1

Nursing practice environment .54 (<.001) .32 (<.001) 1

Performance of nurses .50 (<.001) .54 (<.001) 37 (<.001)

Table 4. The Influencing Factors of Performance of Nurse of Subjects (N=202)
Variables B SE B t p Tolerance VIE
(Constant) 0.97 0.27 3.59 <.001
Nursing professionalism 0.28 0.07 .25 3.64 <.001 0.57 1.73
Learning agility 0.33 0.06 33 5.26 <.001 0.69 1.44
Nursing practice environment 0.18 0.07 15 243 .016 0.64 1.55
Education level Diploma (ref.)

Baccalaureate 0.19 0.07 .16 2.56 011 0.64 1.54
Post graduate 0.29 0.13 13 2.15 .032 0.69 1.43
Total clinical career <5 (ref.)
5~10 0.27 0.08 24 3.32 .001 0.51 1.94
>10 0.09 0.12 .07 0.74 458 0.27 3.67
Marital status Married (ref.)
Single -0.03 0.07 -.02 -0.47 .635 0.72 1.38
Religion Yes (ref.)
No -0.08 0.06 -.07 -1.39 166 0.90 1.11
Current clinical career <5 (ref.)
5~10 0.01 0.08 .01 0.18 .853 0.62 1.60
>10 0.14 0.12 .09 1.09 273 0.39 2.55
Accreditation program Yes (ref.)
experience No -0.13 0.07 -10 -1.75 .081 0.76 1.31
R?=.480, Adj. R*=.447, F=14.51, p<.001

ref =reference; SE=Standard errors; VIF=Variation inflation factor.
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