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Factors Associated with General Hospital Nurses’ Intention to Remain

Kim, Soon Lee"

- Park, Youngrye?®

DHead Nurse, Gunsan Medical Center, Gunsan
DProfessor, Department of Nursing, Kunsan National University, Gunsan, Korea

Purpose: This study aimed to investigate the relationship between general hospital nurses’ work environment, resilience,
and intention to remain, as well as to identify the factors associated with nurses’ intention to remain. Methods: Study
participants were nurses at a general hospital in Jeollabuk-do, South Korea. Data collection was undertaken from July
6th to 20th, 2017, through questionnaire responses from 257 nurses. Descriptive statistics were employed for data
analysis, including: independent t-test, one way ANOVA, Pearson's correlation coefficient, and multiple regression
analysis using SPSS/WIN 22.0. Results: Nurses’ work environment, resilience, and intention to remain were found to
have a statistically significant correlation. Intention to remain showed statistically significant positive correlations with the
nurse’s work environment (r=.72, p<.001), resilience (r=.50, p<.001). Factors found to influence intention to remain were
work environment, resilience, job satisfaction, and health status. Conclusion: The study findings support the development
of a specialized program to strengthen nurses’ intention to remain. During the program’s formulation, it is necessary to
improve nurses’ work environment and find ways to bolster the resilience of individual nurses.
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Woral, 7h 5 Ao thgt ThE e HE0] 1737 (67.3%) 22 7} Table 1. General Characteristics of Participants ~ (N=257)
A QLo R, ThE YA R o5& 8YakA] gk 7971 2109 n () or
Characteristics Categories 3y
(81.7%)2.& }E}S}TH(Table 1). M£SD
Age (year) <29 139 (54.1)
_ _ 30~39 91 (35.4)
2. HMxe Zts 22, 358 3 A >40 27 (10.5)
30.7+6.81
AR 715 Ao Ar Wi 47 o] 2.66+ Marital status Married 100 (38.9)
_ Unmarried 157 (61.1)
038go= ‘—}EPXEJ-, OH°§ S 2=2% AR 54, B
Education College 87(33.9
4, Ak He 277290050802 714 sk, e o o
IRel=k 2] % 2+ p3Ke) A} L
TET AT =LA A o] 22240558 02 7P WA 1t Subjective health Bad 9(3.5)
Elgch SEHo tigt AX HHL 54 wbdof Hi 3.69+ status Moderate 165 (64.2)
05402 e, sl el o i 48 sfelo] 388+ Good 83 (523)
Working pattern Rotating shift work 171 (66.5)
Ao L 1} o A % + &P 8
0.63%4.22 7P A vebtem, 7144 sEe] 3.5420.60 Daytime fixed work 86 (33.5)
Mo 2 71 W Urehideh. A A el wof ot AA) BAe 4% .
Total work experience <1 16 (6.2)
TH ol 2.69£0.313 0 = el th(Table2). as nurse (year) 1~<5 93 (36.2)
5~<10 68 (26.5)
>10 80 (31.1)
3. CHAMRLS] dutd EMof M2 xfZIo = 2| X}0| 7.616.44
Present work <1 63 (24.5)
AR Qe E4o) mE AN wY Folo| A g experienceyear  1~<5 153 (59.)
N >5 41 (16.0)
Z At (t=2.80, p=.005), A A7FAE (F=17.76, p <.001), 284269
52 WEE(F=49.73, p <.001). ThE FAE ©0]F(t=2.98, Work unit General unit 104 (40.5)
p=004)0]4] EAH o Golat Aom vergrh. A& A Special unit 153 (59.5)
oA u|ZHO 7|&E 12 A, T A7 EH A= BE Job satisfaction Dissatisfaction 20(7.8)
_ Moderate 173 (67.3)
= o = ] o= =
T FoL SHY LFAIA, e EEA 2 g0l Satisfaction 64 (24.9)
E Hx o 3]st ok 1 Eo] A R EA %
129 o5 SWHA o= gl A =7t SAA Hope to move to No 210 (81.7)
22 Fo8H 2 A0 Z e TH(Table 3). another department  Yes 47 (18.3)
Table 2. Level of Nursing Work Environment, Resilience, and Intention to Remain (N=257)
Variables Range Min Max M=SD
Nursing work environment 1~4 1.03 3.86 2.66%0.38
Nurse participation in hospital affairs 1~4 1.00 3.89 2.53+0.44
Nursing foundations for quality of care 1~4 111 4.00 2.82+0.40
Nurse manager ability, leadership, and support of nurses 1~4 1.00 4.00 2.90£0.50
Staffing and resource adequacy 1~4 1.00 3.75 2.22+0.55
Collegial nurse-physician relations 1~4 1.00 4.00 2.86%0.53
Resilience 1~5 2.00 4.93 3.69£0.54
Dispositional pattern 1~5 1.50 5.00 3.54+0.60
Relational pattern =5 2.00 5.00 3.81+0.56
Situational pattern 1~5 1.75 5.00 3.88+0.63
Professional pattern =5 2.00 5.00 3.59+0.59
Philosophical pattern =5 1.57 5.00 3.68+0.68
Intention to remain 1~4 1.65 3.72 2.6910.31
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Table 3. Differences of Intention to Remain according to Participants' General Characteristics (N=257)
- . + P
Characteristics Categories M=SD tor F Scheffé
Age (year) <29 2.66%0.33 2.29 .079
30~39 2.70+0.27
>40 2.84+0.38
Marital status Married 2.76+0.30 2.80 .005
Unmarried 2.64+0.32
Education College 2.70£0.30 0.30 768
> Bachelor 2.68+0.32
Subjective health status Bad® 2.26£0.42 17.76 <.001
Moderate” 2.65+0.27 a<b,c
Good* 2.81+0.33
Working pattern Rotating shift work 2.6610.31 -1.96 0.52
Daytime fixed work 2.74+0.32
Total work experience as <1 2.64+0.23 221 .088
nurse (year) I~<B 2.66+0.35
5~<10 2.65+0.29
>10 2.76+0.30
Present work experience (year) <1 2.70+0.28 0.74 481
1~<5 2.67+0.34
>5 2.73+0.26
Work unit General unit 2.65+0.29 -1.47 144
Special unit 2.71+0.33
Job satisfaction Dissatisfaction® 2.31£0.35 49.73 <.001
Moderate” 2.6410.24 a<b<c
Satisfaction 2.93+0.31
Hope to move to another department No 2.71£0.33 2.98 .004
Yes 2.59+0.22
4. HARIS 5228, T2 U YRS o] Pus FYshck

2

A tE 2R e, S5 9 A A 9= 7Ho] A uA
M= A= TELFEA (r=172, p<.001)} S5
(r=50, p <.001) 7tol] TA K 0.2 o5t o] JUTBAE 2
Gk 3 TR 73 ZRE (=39, p<.001) 7= &
OJ5t ko] JHTATE e A2 ERIE QITHTable 4).

5. CHAFX}Q] ZfXlol = HEFQ 0l

SRbe] A S E o] GRS BIA = 2SS shosh] 9
o) s a3, el e BA0lN A ols
o $A4 FodE Bl 2EH, FA A7HH, e
HEL, O E RAZ o5 YRS

3| ARA ol A S 7 T3 A S ERlst A
2} 3HA| (tolerance)+= 0.13~0.752 25 0.1 o]Ato]n, EAF
YA} X)4=(Variance Inflation Factor, VIF)&= 1.33~7.582 10
Hrh ELZ] ooz oA EAle fle A2z vEld
o} 24L& S00] 217] ARS8t 23} Durbin-Watson©]
1.952 7l—v—%k°1 2.00]] A8 A7) Ao A7t gle A
2 Uetgon, St AR es 80 Rt R AR 5
A Y2 SRl 39 EE3F IAEY] A P-P 3ol A
455 A Ao 2T s, A=A = 02 F4
o7 T2 HA 92 H, Cook’s distance= 1.0 Z1}5}
= grol ek kA 2319 719 2ls] Sfat m gl
N4, oA BT U SRS 1S sl ol

AR SRz §olateon(F=49.43, p<.001),
AZ| 2 =0 That o} S ele] ML oF 60% 2 Liebth
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Table 4. Correlation among Work Environment, Resilience, and Intention to Remain

Sk

(N=257)

. Nursing work environment Resilience Intention to remain
Variables
r(p) r () r(p)
Nursing work environment 1
Resilience .39 (<.001) 1
Intention to remain .72 (<.001) .50 (<.001) 1
Table 5. Factors Influencing Intention to Remain of Participant (N=257)
Variables B SE B t r 95% CI
(Constant) 82 12 6.65 <.001 0.58~1.06
Nursing work environment 44 .04 .54 11.79 <.001 0.37~0.52
Resilience 11 .03 19 3.94 <.001 0.05~0.16
Subjective health status (reference: bad)
Moderate 18 .07 27 2.54 012 0.04~0.31
Good 21 .07 32 291 .004 0.07~0.36
Job satisfaction (reference: dissatisfaction)
Moderate .07 .05 .10 1.35 178 -0.03~0.17
Satisfaction 18 .06 24 2.88 .005 0.06~0.30
Marital status (reference: married) .01 .03 .02 0.42 673 -0.04~0.07
Hope to move to another department (reference: no) .03 .03 .04 0.92 .360 -0.04~0.10

R’=.62, Adj. R’=.60, F=49.43, p<.001

SE=standard error; CI=confidence interval.
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O|gAH|A 8419 F7FE QI A5 1t GRS Adet
WA 73 18 S S E A XYY DS B S
Hhgst Avt2 Bl

SPiate] FEee 53 whol B 369602 vekitch
2T 7HEAS GO 2 & Kimt} Park (2016)2] AT
372802 et 2 A7 ATkeh §AIsk it FE o) 5
919901 BT A3 4 MHo] 3888 02 1 3k,
7144 siEio] 354302 714 YA Upehiek. of= ZkEARS
o] QIATOIA] 2E B Aol L of & Aol AL o] o
AH3h3 QIShE AR A TE S Srku AZksn glglon B
Q) 2xm7t BAE H@she 7145291 7)1 4
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ool 4 2 5AIE S BRI 52712 FrS 9iat Al
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Tao, Ellenbecker, & Liu, 2012) 59 =1 E A= 55 &
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