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Stress, Grit, and Nursing Professionalism of Nursing College Students
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Purpose: This study was a descriptive correlation research to identify the relationships between stress, grit, and nursing
professionalism of nursing college students. This correlation study provides fundamental resources for enhancing nursing
professionalism. Methods: Data were collected from December 1 to 31, 2019 with 287 students who agreed to participate
in the study after completing at least one semester of clinical practice at three universities. SPSS 26.0 was employed
to analyze the data using descriptive statistics, t-test, ANOVA, and Pearson's correlation coefficient. Results: The average
scores of college-based stress, clinical-based stress, grit, and nursing professionalism were 1.66+0.71 out of 4,
1.51£0.72 out of 4, 3.11£0.60 out of 5, and 3.69+0.47 out of 5, respectively. Stress had a significant negative correlation
with grit. Grit had a significant positive correlation with nursing professionalism. On the other hand, there was no
statistically significant correlation between stress and nursing professionalism. Conclusion: The results of this study
suggest that it is necessary to improve nursing students' grit level to develop effective stress management programs,
in order to enhance their positive nursing professionalism.
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P58, XA EY Y =S Fo|H(Hallin & Danielson, 2008;
Hwang et al., 2009; Moon & Han, 2011), ©]3] 9|z, &7, &
FPse YEg WEl 2o ehtriMoon & Han,
2011; Yoon et al., 2013). £3] A 3§ A Fo]| A HEZ] T2 F9]
AFFES] aFolut Az Fofl o3t ALE] A QAo = F4d
T len, 7t A EZ O] 739 thgtol A w9+ o] 253}
Wdds 5 A2A w5 Bl FHEL o] F AFFHS
28] A48 02 weksh 02 yhaHTHYeun & Kwon,
2007). 1B 2, Eree] AT 2O B
9749 Fo 7aAle] 1A AATE FYH O WA, 97
Al 4= 9l& Fl o]tk (Hwang & Shin, 2017).

ZEYSAL A7 E TR ANZEH Ao A AAE 1,000
ARt oo A SS A Aol AN TS
A= 7ELA o) G-A8t ] WSS F 581 Erh. B gz v}
o AYote WS FHAS S8l 42 9 A Esrt 23
HA SHES2 SRl E AFY oH w2 B O
S HIg & 2EHAE AT HuFy Qo
(Cho, Kim, Kim, Kim, & Ra, 2016; Jung & Jeong, 2018). 9]
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o #4A Y FFE v = JAen, 53] GGl B H
E

Sho A AL A0 ATl B8]9S Guksto] 7HEA
E2 % A FFE v]At}(Yang, Han, Bae, & Yang, 2014;

Han, 2018; Hwang & Shin, 2017). 22| 2. & 7+ )38 3 ¢
ArA 20 olu] A S 3, 458M4 0] AEFH AL 7FS ARLZA T 7
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B2 273 glo] JUstE 23| kst 5= 3
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IS FASH H= 54e2 d#A Slch(Duckworth,
Peterson, Matthews, & Kelly, 2007; Duckworth & Quinn,
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(Jung & Jeong, 2018), 7+ TjEHAl o] et A Bol = £-2J3t
o u A= 9910 & 4 A glrh(Lee & Park, 2018). 182
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AHHAE werd 2ot vk HAusS tides O
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44T 1392 Al 9fstal 28799 A=E 4 dFL 2 5t
ok AR B2 e B2 5 AL 229 G*Power
3194 T2 WL 0|45}t A& ABUTIA S 9jet =
HREO] B3 37] 20, 4-94% 05 AR E 952 AEFH A
24262790 BRFACR AEEHO WA HE
Z3H A
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B ARA AMREE AEGA ZHETE Yoo, Chang,
Choi®} Park (2008)0] $-&jute} 7tz tfgtle]l AEFHAS &=
As}7] Q&) e T E ARSI B T g A
E A 39EZ0ON AW 152, 17 5%, S 1029, &

7 923N 1} YA AEFH A 208 TH A SR 85, ¢

l&‘
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2 359808 THEo| gt 2 BFL AEHAE A
A G 0014 IS ol BRI 43, Liker
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Cronbach’s a = .94, QAL o] AEH A Cronbach’s o =
9299 tH(Yoo et al., 2008). & Hof| A 2] =312] Cronbach’s

o= SR AEF X 96, YA 2EH| A 930] 31Tt

2) a3
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M AE2 2755k, 447} 224 300 2 AL et
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P74 98, WAL 812 Uehton B dolais 2kt 81,
.84, .800]31t}.
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ol A ‘mj & 2-TY 57, Likert 53 A= 2 ZA510, A7) =
S5 TR ] S AL H5F Yulgith &=
164 L(Yeun et al., 2005) ]| 4] 2 Q4] X128 = Cronbach’s
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Table 1. General Characteristics of Participants ~ (N=287) 2. [H&X}e] AERA, O30 ZISTEXZ HE
Characteristics Categories n (%) or M£SD
Gender Male 123 (42.9) 2 A7 RS 2B S, A5 e e A 94 =
Female 164 (57.1) L Table 29} Zte}. JAFRLS] gkl AEH AL 1.66+0.71
Age (year) 222415 H@d )0l PR 2EFHLE 151 i072;1(:'] (44
(N=281) —— 200(71.2) 7)ol ek thetbel A E#| Ak 8H¢] 2.35+0.89%, 721 2
>23 81 (28.8
(288) 2B A 15610858, 274 1.29+0.794, 7|2l 2AEHA
Grade o o fﬁig 129+ 0.767 0]tk YARY AEF AL AL =2} 2
. 9|72 1.77+0.8274, AEA 1.6310.934, YAISHE 1.43+£0.90
Average GPA <20 2(0.7) A AL 4 A 2o AFX o
(N=278) 2.0~2.9 40 (14.4) 8, AR 11920799 ol ddet. didte] 252 4
3.0~39 200 (71.9) 3.11£0.608 (53 )l SHEG Y =R 4-23.34
10745 6130 10753, gojpAL 2804077 olgle) AEARABE
Previous semester GPA <2.0 4(15) Hat 3.6910.474 (54 TH) o)t 3R I H L 715 AR Y
(N=266) 2.0~29 23 (8.6) 5 L0 57" 7hE o] % TLA] +0 574 AR ZLolfE
3.0~29 184 (69.2) 3} 3.9310.574, 7t5 9] AEA 3.91+0.574, AEZ] Zfolrid
4.0~45 55 (20.7) 3.7310.564, 7+5.9] =R 3.61+£0.714, AFEA 914] 342+
s
Person for selecting Oneself 163 (56.8) 0.59% ol St
major of nursing Others 124 (43.2)
Satisfaction with Satisfaction 227 (79.1) 3. XS] YUHtd EH0 MIHE AER A |0} 7tS
university Unsatisfaction 60 (20.9) MEx|a x|
Satisfaction with major Satisfaction 242 (84.3)
Unsatisfaction 45 (15.7) tAFRFe] QubA EA o] w2 of L W <a7ke] XFo]i= Table 3
GPA=grade point average. Tz} AEREe] dukE] EA o) wE kAl AEF AL of
Table 2. Stress, Grit and Nursing Professionalism (N=287)
Variables M=SD Min Max Range
Stress College-based stress 1.6610.71 0.00 3.48 0~4
Intrapersonal 1.29+0.76 0.00 3.20 0~4
Interpersonal 1.561+0.85 0.00 3.80 0~4
Academic 2.35£0.89 0.00 4.00 0~4
Environment 1.29£0.79 0.00 3.67 0~4
Clinical-based stress 1.51+0.72 0.00 4.00 0~4
Client 1.19£0.79 0.00 4.00 0~4
Clinical-environment 1.431+0.90 0.00 4.00 0~4
Instructors & health care team 1.77+0.82 0.00 4.00 0~4
Student 1.63+0.93 0.00 4.00 0~4
Grit 3.11+0.60 1.38 5.00 1~5
Perseverance of effort 3.34%0.73 1.00 5.00 ~g
Consistency of interest 2.89+0.77 1.00 5.00 =B
Nursing professionalism 3.69+0.47 1.41 497 1~5
Self-concept of the profession 3.73%£0.56 1.00 5.00 1~5
Social awareness 3.42+0.59 1.00 5.00 1~5
Professionalism of nursing 3.91£0.57 1.00 5.00 1~5
The roles of nursing service 3.93£0.57 1.00 5.00 1~5
Originality of nursing 3.61£0.71 1.00 5.00 1~5
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Table 3. Stress, Grit and Nursing Professionalism according to General Characteristics (N=287)
Stress .
— Grit Nursing
- ' College-based Clinical-based professionalism
Characteristics Categories n (%) stress stress
torF torF torF torF
M=SD M=SD M=SD M=SD
®) Q) ®)
Gender Male 123 (42.9) 147+0.72 -323 145+0.75 -1.09 3.23+054 279 3.70£047 0.27
Female 164 (57.1) 1.74£0.69 (.001) 1.55+0.69 (.277) 3.03+0.64 (.006) 3.68+£0.47 (.786)
Age (year) <22 200 (71.2) 1.62£0.70 -0.21 1.51+0.69 0.13 3.09+0.62 -1.01 3.68£0.42 -0.25
(N=281) >23 81(28.8) 1.64+0.70 (.838) 1.50+£0.78 (.896) 3.17+0.57 (.312) 3.70£0.59 (.801)
Grade 3rd 169 (58.9) 1.71£0.69 253  1.51+0.69 011 3.05+0.62 -2.08 3.67£0.46 -0.94
4th 118 (41.1) 1.50+0.73 (.012) 1.50%£0.76 (.911) 3.20£0.58 (.039) 3.72+£0.48 (.348)
Average GPA <3.0" 42 (15.1) 1.60£0.68 050 1.45+0.69 047 285+0.60 11.78 3.60£0.65 1.16
(N=278) 3.0~3.9° 200 (71.9) 1.65+£0.72 (.608) 1.53+0.73 (.625) 3.10£0.56 (<.001) 3.72+£0.42 (.316)
4.0~4.5° 36 (13.0) 1.52%+0.72 1.43+0.72 3.49+0.68 a,b<c 3.71+£0.44
Previous <3.0° 27 (10.1) 1.68+0.68 0.13  142+059 053 2761054 1749 3.51+0.82 3.64
semester GPA  3.0~3.9" 184 (69.2) 1.63£0.74 (.879) 1.54+0.75 (.591) 3.07£0.55 (<.001) 3.69+£0.41 (.028)
(N=266) 4.0~4.5° 55(20.7) 1.59%0.69 1.47+0.68 3.48%0.63 a<b<c 3.81£041 a<c
Person for Oneself 163 (56.8) 1.52+0.75 289  1.44+0.73 1.79 3.16+058 -1.59 3.74£050 -1.89
selecting major ~ Others 124 (43.2) 1.76%£0.65 (.004) 1.59+0.70 (.075) 3.05£0.63 (.112) 3.63+£0.42 (.060)
Satisfaction Satisfaction 227 (79.1) 151£0.69 -535 1.40%+0.65 -526 3.17+0.61 322 3.77£040 554
with university ~ Unsatisfaction 60 (20.9) 2.04+0.65 (<.001) 1.92%£0.79 (<.001) 2.89+£0.54 (.001) 3.41+0.58 (<.001)
Satisfaction Satisfaction 45(15.7) 1.58%0.69 -2.56 1.46+0.67 -1.98 3.17+0.61 356 3.76£0.40 430
with major Unsatisfaction 242 (84.3) 1.87+£0.77 (.011) 1.74+£0.91 (.053) 2.83+0.51 (<.001) 3.33%0.64 (<.001)

GPA=grade point average.

MY (t=-3.23, p=.021), 381 (t=2.53, p=.012), St} e4S e}
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812 JdahA (t=2.79, p=.006), 4314 (t=-2.08, p=.039)°]
SAALE fosHA w9 oH, @A 9] Fat ol wak A
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Table 4. Correlation among Stress, Grit and Nursing Professionalism (N=287)
Stress Grit Nursing
Variables College-based stress  Clinical-based stress professionalism
r(p) r(p) r(p) t(p)
Stress College-based stress 1
Clinical-based stress .69 (<.001) 1
Grit -.20 (<.001) -13 (.035) 1
Nursing professionalism -.38 (.381) -.06 (.329) .24 (<.001) 1

At AEHY A= 166701301, AdRE AEH A= 1.51
oAt Park (2011)9] Aol A thekak ezt 4k AE
A7 2F2 1.9 1 16778 & Hof 2 A7 A e} fAlst S
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2Lt Lee$} Park (2018)2] 170l A= giata} AEFH| 4294
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i, mER|&o] 3344, FulRA7F 2.898 011t ol &2
TFE AR Ao A a8lo] Ha 3.02~3.314, =A%
3.02~3.40%, B1] 7] 2.89~3274. 02, 720] stol e =
@ R|40] $0].94] e} o 294k B g AT Jung
& Jeong, 2018; Lee & Park, 2018; Jin & Kim, 2017; Kang,
2018) 9k ARGt 2Rt ol= = e tieked i
o= I35 890729} ehg o] et A4 (Lim, 2017)° A4
T3] HEdt e g staA shi=E, SHAI E T
EYAKo] A 4AS o F E Ul Aol sHiT
wEhA 239 99 T A Lo] Ful A Bk A o
B 2 59 a3l0] ok A& Qe T o Tk
ok, SS9 S E FAAA Eohd S| A3l
EEAEN M S EIE B 5 & Aol

& oA 232 FetT 43t aol A o wofshAl 3%
<l A Aol A Feg o] a3lo] YRS 2 B e
Holu}, $A A ool BefAe AU 2HE HolA &
¢rem(Jung & Jeong, 2018; Jin & Kim, 2017; Kang, 2018),
shdo] gobda5 I3l0] I7I8t= A FE Holu, $AH 2
2 f938}1A] ¢rokJin & Kim, 2017; Jung & Jeong, 2018) &
HHEE QS g dah ol a2 sl =0l =
< Mot Aot dista v} 2o ) FosleH, ol
AP AL (Jin & Kim, 2017; Jung & Jeong, 2018; Stoffel &
Cain, 2018)9} 2|3}z A¥olrt. 312 3h A 3 = eh U3y
o AHBAE Hole ALZ &#A Qloj(Jung & Jeong,
2018), YA % ook} WSS pshal 3kl A F st
7] Al AEH o2 O3S A Beto] /i E AL 285
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AF31 914] B A F7F oo L A48 Mol 1 ggit.
ol NEZ A 53t 2L Z7hA 917 Al A o= 310 o
o, 53] ZF3Abe] gk Al =9} 5 4] o]w]|A] 7} A 7] ™ (Shin,
2020), A3 Ao g 7HBARE HEA o R Qs w9717}
4L =] o] Jeon, Lee, & Kim, 2020) ZHE ot 2] 7HE A 22
o] A2 P4 H e etk TS Ha gty o
NEAZA 02 AHRAS 7HA 3L, AL F 0 2 TFBALRA] F
Aol thet 7Hx)7F @S Uehdt e 2432 34
F Aot AE 9 it S0 w2t Fof7t Aol & Bl
g, o]i= A3 A (Cho, 2020; Han, 2018) 9} 22 A k¢l et 7F
Toishy o] w2 A F H FE st it S == 2k
AT Aol T2 0|22, 7h3 o] gt H o] = olsf2t
gtgol o]F o A £ =5 55 7]E Fostal, A3e A
S 4 Sl oheFet i 3 vl kb2 Tl Eskar A=A
O 2 g 4= =5 718 AlFsfoF

sTjEge) AdA, 137 HE AR T AET
29} 25l0] BA ARVAE B o], TR T AEAT
< G AHEAE B 2300 B3t ek Ao A 23
=9 AT ol EAQl 8Qlo = Y FrH(Crede,
Tynan, & Harms, 2017). 0| & H|50] & o] F4 & A2
QA 22 ZFTA H 7 913 Yol A 7B F sk HE e
o] sty gtat QG HRE & AEHAE A3
FIeTaT A F U= s &4 eH, A7A 5

ol T X| 4491 17} o] 2307} S m2lo] 2|48 wf 7

L
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3 4= Qleh S5 oishy o AE o) T5lo] oWt
e H| A=A BRlshs A7 2 asith £35S 7S
loan Begsel 1 UELEE FYHoR J4a
e EgsE AR ALY T Y PITTA
Ao 2 a8 A=A i AL (Park et al., 2020)0] A,
AE7E 7] S1g 93-S 139 a]lolztal st
FollA] T8 25 AR AT o AR 1 2
S A A8kt

B AT AT oL} gAY L AT 2
TFHEAE HYFZE 51317] dlzol Tt thshy
o ff 325 85hH, A-A o] dutstol= Al
t}.

ok

Eaiph)

“Tl fe N e e
WA
ox H
o rr
re

N 2
o n 2
=

g
N
= 0
o
<

Kl

ok

2 A7 S FET 28799 e oy
o2 AEFA, DI IT A Y=ot
ofsto] ZtE sy o AEFAE Be|stal IS F3AIA,
v A A S gs] A
7] 3 Al=E Q. & d7EHE vEe R, ta skl
e, ohg, skt o] Ake A, tiskat A5 S, 5k
=g LT 2B, I8, DTHEARS AT + A
© Z237 o] a7E

2 A7ANE EUE v o] Aldstaal gk AA,

o
)
i
N
f
i=)

RETsle] AEAAE FANY|T 3R DS AEAT
2 YRG5 YRS TR AT B T2 ALY
sto] 1 TS SSHE ATE AddtTh BA, BB
o ZE AP Ao L TN A 212 Thofst
£ TS AT AT BEThehe) AR A
Ae)a 29101 AE 20t T510) B FBBATE Tholst
o] 115 AEA TS Ashet] BAH It olol ZE Ty
o] FHHA NEARHTE GHY 4 YES T 29
2 sjefstel o8 FAISHE 35 A7} Bt
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