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The Factors Influencing Nursing Profession Perception of
Nursing Student
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Purpose: This study aimed to investigate the factors influencing the nursing profession perception of nursing students.
Methods: Data were collected with a questionnaire distributed to 305 nursing students in U city. Data were collected from
March 30 to June 15, 2019. Data analysis was performed using the SPSS 22.0 program. Results: There were significant
differences in the level of interpersonal trust (F=5.42, p<.001), empathy ability (F=3.13, p=.015), interpersonal relation-
ship ability (F=3.64, p=.006) and nursing profession perception (F=11.95, p<.001) on the major satisfaction. The level
of interpersonal trust (r=.21, p<.001), empathy ability (r=.27, p<.001) and interpersonal relationship ability (r=.28,
p<.001) were positively correlated with nursing profession perception. Also empathy ability (r=.11, p=.047), interpersonal
relationship ability (r=.49, p<.001) with interpersonal trust and correlation of empathy ability with interpersonal relation-
ship ability (r=.32, p<.001) were positively correlated with each other. The significant variables that influence the nursing
profession perception were grade, major satisfaction, empathy ability and interpersonal relationship ability. These factors
were responsible for 21.3%. Conclusion: The results of this study indicate that educational programs are necessary to
raise the nursing perception of nursing students and reduce the turnover of nurses.
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Table 1. General Characteristics and Differences in Interpersonal Trust, Empathy Ability, Interpersonal Relationship Ability,

Nursing Profession Perception to General Characteristics (N=298)
Interpersonal Empathy InterI')ersorllal Nursu'lg
o ) . b~ abili relationship profession
Characteristics Categories n (%) ty ability perception
M=SD M=SD M=SD M=SD

Gender Female 256 (85.9) 4.53£0.50 3.48+0.30 3.351£0.47 3.90£0.33
Male 42 (14.1) 4.58%0.61 3.40+0.41 3.4410.64 3.89+0.49
t(p) -0.60 (.547) -0.39 (.693) -0.72 (.469) 0.54 (.583)
Age <20 145 (48.7) 4.55+0.53 3.4610.32 3.32+0.49 3.931+0.34
21 72 (24.2) 4.57+0.52 3.4810.32 3.37+0.51 3.90£0.38
22 48 (16.1) 4.47+0.50 3.524+0.31 3.49+0.46 3.86+0.32
>23 33 (11.1) 4.49+0.49 3.42+0.34 3.37£0.52 3.83+0.42
F (p) 0.49 (.688) 0.68 (.561) 1.49 (.215) 0.97 (.405)
Grade 1 77 (25.8) 4494051 3.47£0.30 3.27+0.46 3.97£0.32
2 75 (25.2) 4.56%0.53 3.4310.31 3.39+0.47 3.9410.34
3 71 (23.8) 4.561+0.52 3.4910.33 3.37+0.54 3.8610.31
4 75 (25.2) 4.53%0.50 3.48+0.35 3.4310.51 3.84%0.40
F (p) 0.34 (.792) 0.45 (.712) 1.27 (.284) 1.97 (.118)
Religion Yes 81 (27.2) 4.51£0.60 3.51£0.33 3.35£0.57 3.91£0.40
No 217 (72.8) 4.54+0.48 3.46%0.32 3.37+£0.47 3.90£0.34
t(p) -0.47 (.633) 1.25 (.210) -0.27 (.781) 0.27 (.787)

Satisfaction Very unsatisfied 3(1.0) 4.81+0.81 3.50+0.44 3.55+0.94 3.4940.93
in major Unsatisfied 13 (4.4) 415%0.46 3.40%0.24 3.2310.61 3.67£0.26
Moderate 105 (35.2) 4.41+0.52 3.40%0.32 3.2410.47 3.85%£0.35
Satisfied 155 (52.0) 4.62+0.48 3.50£0.32 3.42+0.46 4.03+0.31

Very satisfied 22 (74) 4.69£0.53 3.631£0.43 3.58+0.61 4.22+0.30°

F (p) 542 (<.001) 3.13 (.015) 3.64 (.006) 11.95 (<.001)

Scheffeé a<b
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Table 2. Scores in Interpersonal Trust, Empathy Ability, Interpersonal Relationship Ability, Nursing Profession Perception

Perceived by the Subjects (N=298)
Variables Min~Max M+SD Scale range
Interpersonal trust 3.06~5.94 4.53+0.52 1~6
Empathy ability 2.46~4.54 3.47£0.32 1~B
Interpersonal relationship ability 1.74~4.74 3.36+0.50 1~5
Nursing profession perception 2.32~5.00 3.96+0.35 =B

Table 3. Relationship between Nursing Profession Perception by Nursing Students’ and Interpersonal Trust, Empathy Ability,

Interpersonal Relationship Ability

(N=298)

Interpersonal Empathy Interpersonal Nursing profession

Variables trust ability relationship ability perception

t(p) t(p) r(p) t(p)
Interpersonal trust 1
Empathy ability 11 (.047) 1
Interpersonal relationship ability 49 (<.001) .32 (<.001) 1
Nursing profession perception .21 (<.001) .27 (<.001) .28 (<.001) 1

Table 4. Fators Influencing on Nursing Profession Perception (N=298)
. Nursing profession perception
Variables
B B t 4

Satisfaction in Major 15 31 5.72 <.001
Interpersonal trust -.03 -.05 -0.89 371
Empathy ability 18 .16 3.00 .003
Interpersonal relationship ability .10 14 2.29 022

R’=213, Adj. R>=202, F=19.79, p<.001
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