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Effects of Generation on Professional Pride and Organizational
Commitment among Hospital Nurses: The Mediating Effects of
Individualism-Collectivism Tendency

Jo, Gyeong Won" - Kim, Eun Joo?

DMaster's Degree, Department of Nursing, Gangneung-Wonju National University, Wonju, Korea
Y Associate Professor, Department of Nursing, Gangneung-Wonju National University, Wonju, Korea

Purpose: This study examined the mediating effect of the individualism-collectivism tendency of hospital nurses on the
impact of their generation on professional pride and organizational commitment. Methods: 163 nurses participated in the
study. One-way analysis of variance (ANOVA) and SPSS' Process Macro Model 4 was used to examine the relationships.
Results: No intergenerational differences in individualistic propensity were observed, while collectivist propensity was
higher in X-generation than Z-generation. Further, X-generation showed higher professional pride and organizational
commitment than Y- and Z-generation. Notably, collectivistic (individualistic) tendency had (did not have) a mediating
effect on the influence of generation on professional pride and organizational commitment. Conclusion: This study
provided empirical evidence on the antecedent factors for forming collectivistic organizational culture in nursing
organizations by demonstrating the mediating effect of collectivism propensity on professional pride and organizational
commitment according to hospital nurses' generations nurses.

Key Words: Nurse; Inter-generational differences; Individualism-collectivism tendency; Professionalism; Organizational commitment

M

rhu

of Tt A7 A 1)1 2k lwlsie, WIS
o 7Ha % Gl A YT} 7149 FHHA AR HAHE

=2
1. |79 ZoM (Kim, Lee, Jeon, & Kim, 2019). A&7 AHLAS 715 7HS A

= o
© A2 s A, A9 A 7RI AR A
ZtoAOAl Qo] FE A W2 DIAt e S Aol 28 A A S & 4 7] whEel kARl A A
olu|A], Goll h 7HA A HEAR Tl A AL FFE 24 AR 1% F831kaL T 4= §lth(Jeon, Lee, & Kim,
U] XIth(Lee, Kang, & Hyun, 2019). 7|29 A28 e 2020). AP Ao w29 FE2) AR 7HEAR] A2 9
e G MR G2 A2 ARAS A A E 37 982 A, AT Pl s8H o= 9

F20: Zt3 AL MO, HAFO-HTHFO 4T, M2A IHRY, ZHEY

Corresponding author: Kim, Eun Joo https://orcid.org/0000-0002-1554-3927
Department of Nursing, Gangneung-Wonju National University, 150 Namwon-ro, Heungeop-myeon, Wonju 26403, Korea.
Tel: +82-33-760-8650, Fax: +82-33-760-8641, E-mail: kimeju@gwnu.ac.kr

<o) =R AR 27 Q0] AAFEH e Fokrg).

LI L

- This article is a condensed form of the first author Jo Gyeong Won's master's thesis from Gangneung-Wonju National University.

Received: Mar 7, 2023 | Revised: Apr 10, 2023 | Accepted: Apr 10, 2023

(© 2023 Korean Society of Muscle and Joint Health http:// www.rheumato.org



e

rio

o] 21 ch(Kim et al., 2019; Aydin, Erbas, & Kaya, 2022).
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U AEA AHRAS 7] 13 oS Qs tiet At
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e},

2B AEA A FAT 20102 g
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that 470, ]2 O Fo) HAHH G WE B ol 4
A B3 RS 571 a2 RS FANE
o B4 2) 20| TH(Choi & Lee, 2018). 3 §7 745.) 4
20l Sulol = kg nATHs Hol 4 ul$ A aglo

2 % qlon], 320 B71E Bl 229 WAL U T
AT 4 A Tl W] HEAES Frheke 4 Grk(Kim,

Kim, & Jang, 2022). A3 Aol W=H 67 o|5}+o] A1t
JIAHE L2 3 Jee®} Choi (2021)9] AtollA 2AE¢
o] FE55F o|FYrt Aok AHE E 4 U E3H
Gongi} Son (2012)9] Aol A= 2AEFY0] w=TF5 4+
B AL ST EEo] F7she Ao R UE
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(Choi, 2015).
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Figure 1. Conceptual framework.
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W7t QSR Wttt SaE Furt 949(57.7%) 02 7+
WAL E 07107 (6.1%) 22 71 A Qe 27 A 92
T} 7279 (44.2%) 0.2 JHA @ekon, I 9 z]Ho] 209
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Table 1. Differences in Individualism Tendency, Collectivism Tendency, Professional Pride, and Organizational Commitment

according to the General Characteristics of Participants (N=163)
) Individualism Collectivism Professional Organizatonal
Characteristics ~ Categories ?\/E f )S ](;r tendency tendency pride commitment
a M+SD torF(p) M=ESD torF(p) MzSD torF(p) M=ESD torF (p)
Gender Male 17 (104) 3.43+0.63 097 3.95+052 167  341+051 -1.95 291+046 -0.52
Female 146 (89.6) 3301051 (335) 3.74+048 (098) 3.67+052 (052) 2.99+055 (.600)
Generation xX* 37(22.7) 328+042 1.60 3.94t036 3.69  4.09t0.53 21.60 3.40+051 17.15
Y? 49 (30.1) 3.43+0.57 (205) 3.77£0.57 (.027) 3.53+0.46 (<.001) 2.87+0.48 (<.001)
z 77 (47.2) 3.26+0.53 3.68£045 a>c 351£043 a>b,c 2851049 a>b,c
Marital status Y 68 (41.7) 3.35%053 057 3.931045 3.94 3.78£0.55 281 3.16£055 3.71
N 95(583) 3304052 (572) 3.64+047 (<.001) 3554048 (006) 2.85+049 (<.001)
Have children Y 49 (30.1) 3.33+048 013 3.95+048 324  3.81+0.60 275 3.23+£0.58 4.11
N 114 (69.9) 3.31+£0.54 (.895) 3.69+0.46 (.001) 3.57+0.46 (.007) 2.87£0.48 (<.001)
Religion No* 94 (57.7) 3294052 116 3724051 201  357+047 1.83 2861051 443
Christian” 46 (28.2) 3.33+049 (.326) 3.80+043 (114) 3.72+057 (144) 3.13£0.50 (.005)
Buddhism® 10(6.1)  3.60%0.61 410£0.37 3.84£0.66 3.31£0.64 b>a
Catholic? 13 (8.0) 3.24+0.57 3.71+£0.47 3.79+0.51 3.08+0.61
Working area ~ Gangwon-do 72 (442) 3.28+055 039 3724049 113  3.64+050 1.55 2991056 1.75
Seoul 42 (25.8) 3.38+0.58 (.759) 3.76£0.50 (.340) 3.61£0.65 (.204) 2.9410.60 (.160)
Gyeonggi-do 29 (17.8) 3.35+£0.46 3.91£0.50 3.81+0.41 3.13+£0.49
Others 20 (12.3) 3.29£0.37 3.73£0.36 3.64£0.52 2.78+0.36
Education College® 20 (12.3) 3.33£0.54 0.63 391+050 210  3.72+047 816 2971056 6.22
University® 121 (74.2) 3.30£0.51 (.599) 3.71+048 (.102) 3.56+0.46 (<.001) 2.90+0.49 (.001)
Master® 20 (12.3) 3.41%0.55 3.91+£0.45 4.00£0.64 d>a,b 3351057 d>a,b
Ph.D.A 2(1.2) 3.6910.80 413+0.18 4.70£0.42 3.8410.90
Total clinical <12° 111.5+£103.6 3.46+048 090 3.57+£0.56 2.30 3.64£0.53 10.53 3.03£048 9.27
career (month) 13~60° 3244059 (466) 3774045 (059) 3.46+039 (<.001) 283+046 (<.001)
61~120° 3.31+0.51 3.66+0.55 3491044 e>a,b,c 2771052 e>a, b, c
121~240¢ 3.42+0.46 3.90+0.43 3.75+0.58 3.04+0.48
>241° 3.59+0.44 3.90£0.39 4.12+0.49 3.44+0.55
Current clinical <12 46.7+485 3.39+057 227  3.65£050 202  3.59t046 0.76 293+0.47 040
carrer (month) 13~60 3264052 (062) 3794044 (103) 3.624048 (547) 2974049 (818)
61~120 3.27+047 3.78+0.48 3.71£0.58 3.03+0.68
121~240 3.38+0.28 4.00£0.56 3.76+0.81 2.98+0.69
>241 4.25+0.00 4.31+0.09 4.06%0.50 3.34%0.19
Hospital type ~ Tertiary hospital® 73 (44.8) 3.16+035 3.66 3.81£050 016  3.68£0.61 0.53 2.8510.66 1.22
General hospital” 79 (485) 3204045 (032) 3764042 (854) 3744050 (591) 3.09+054 (301)
Hospital® 11(6.7) 3.44%054 c>b 3.81+0.50 3.63£0.58 2.94+0.57
Job position Nurse” 110 (67.5) 3.30+£0.51 139  3.67£048 3.96 3511043 8.72 2.84+£047 7.56
Charge nurse” 24 (14.7) 3281059 (.240) 3.961+0.44 (.004) 3.71£0.50 (<.001) 3.11+0.54 (<.001)
Head nurse® 22 (13.5) 3.38+0.49 3.93£0.40 4.07£062 e>a 3391060 c>a
Physician assistant 5@3.1) 3.78%0.55 4.20£0.54 4.0710.60 3.35£0.58
Advanced 2(12) 2.94%0.09 3.63£0.35 4.37£0.52 3.54£0.09
practice nurse®
Work unit Nursing care 25(15.3) 3.15+040 1.84 3.74+041 035 3.39+057 3.15 2.77£0.62 258
integrated (.142) (.788) (.027) (.056)
service ward® d>a
General ward® 68 (41.7) 3.41 3.76 3.68 3.02
Special ward® 67 (41.1) 3.30 3.77 3.69 2.99
Outpatientd 3(1.8) 3.04 4.04 4.09 3.53

M=Mean; SD=Standard deviation.
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Table 2. The Effect between Generations and Individualism Tendency and Collectivism Tendency and Professional Pride and

Organizational Commitment (N=163)
Route B SE t 4 LLCI ULCI
Generation —  Individualism tendency .20 0.08 1.25 215 -0.06 0.26
Generation —  Collectivism tendency 34 0.07 2.20 .029 0.02 0.31
Generation —  Professional pride 37 0.08 2.55 .012 0.04 0.34
Individualism tendency = —  Professional pride .10 0.07 1.39 167 -0.04 0.25
Collectivism tendency —  Professional pride 32 0.08 4.26 <.001 0.18 0.50
Generation —  Organizational commitment 37 0.08 2.45 016 0.04 0.36
Individualism tendency —  Organizational commitment .00 0.08 0.06 .955 -0.15 0.16
Collectivism tendency —  Organizational commitment 27 0.09 3.56 .001 0.14 0.47

Table 3. The Indirect Effect of Generation on Professional Pride and Organizational Commitment by Mediating Individualism-

Collectivism Tendency (N=163)
Effect BootSE ~ Boot LLCI Boot ULCI
Generation Individualism tendency Professional pride .010 0.01 -0.02 0.04
Generation Collectivism tendency Professional pride .056 0.03 0.01 0.12
Generation Individualism tendency Organizational commitment <.001 0.01 -0.03 0.02
Generation Collectivism tendency Organizational commitment .050 0.03 0.01 0.11

*Reference group: Z-Generation.
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