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The Influence of Learning Agility, Grit, and Positive Psychological
Capital on the Performance of Clinical Nurses
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Purpose: The goals of this study were to identify the relationships among learning agility, grit, positive psychological
capital, and nursing performance and to determine the impact of these factors on clinical nursing performance. Methods:
Between November and December 2021, a descriptive survey design was conducted with a convenience sample of 260
clinical nurse participants from two regional hospitals. Data were collected using the Learning Agility Scale, Grit Scale,
Psychological Capital Questionnaire, and the Nursing Performance Scale. Data from 248 nurses were analyzed using
descriptive statistics, independent t-test, one-way analysis of variance, Pearson's correlation, and multiple linear
regression analysis using SPSS 27.0. Results: Results revealed significant positive correlations between nursing
performance and learning agility, grit, and positive psychological capital. Stepwise multiple regression analysis identified
positive psychological capital as the strongest predictor of nursing performance, followed by work experience, learning
agility, grit, and educational level. These variables accounted for 51% of the variance in nursing performance. Conclusion:
This study underscored the importance of positive psychological capital, learning agility, and grit in improving nursing
performance. Healthcare organizations should prioritize the development of these attributes among nurses. Imple-
menting strategies to enhance these factors in nursing practice and education could improve nursing performance,
potentially resulting in better patient outcomes and increased job satisfaction. Future research should explore specific
interventions to cultivate these qualities and assess their long-term impact on nursing practice.

Key Words: Nurses; Learning; Psychological capital; Work performance

M = Aol A= Vel = 24 3 X ®o| 1 (Sarikose & Goktepe,

2021), 7t3 2 A o|| A 719X 7t 2 T2 5 THA| 2 (Lee

1. @7 HeHM & Kim, 2020) 3Hx}9] 2] 2.9} 3] 8-& 11, o] FA{u] A0 tgt
NEEE Fole vl 244 48S Tt 53], w27 ¥isks)

AT AEAT T S a7 At = 98 7|en) AR g&sty] il taAHEL] R|43

01 25 A &g, dEl, A2, gFYn

Corresponding author: Lee, Insook https://orcid.org/0000-0001-6090-7999
Department of Nursing, Changwon National University, 20 Changwondaehak-ro, Uichang-gu, Changwon 51140, Korea
Tel: +82-55-213-3570, Fax: +82-55-213-3579, E-mail: dobest75@changwon.ac.kr

- 0] =22 2003~2024 1 AT A& AT A7H) 02 $E AT AT,
- This research was supported by Changwon National University in 2023~2024.

Received: Apr 15,2024 | Revised: Jul9,2024 | Accepted: Jul 29, 2024

(© 2024 Korean Society of Muscle and Joint Health http:// www.rheumato.org



HF Xt
1o

ol>

Sh53} ASo] AolH, tEARY] AR N T
AFAAT = Aeliie ded 999 S84, AS4 15
o) 2o, Hske shaA|1 8 1, S A R 24, 3
No|27)43} JuAsEe] B4 5 BetEol T AAHS 9l
eyl A 2Fo| & Q 3lth(Sarikose & Goktepe, 2021). 715
AP AP A A I 7 &S B85t ti Al
A FEY 2 E AFshs AEE Yrledth(Ko, Lee, &
Lim, 2007) = 6}5 ol 7 3 &l A AFTZANA 2

G O =2 H3stal glo, ofo wet 75 Y
‘j’“l—}"ﬂ %‘30 ] e 8dse getd s QleBR s
L5 g A&2]Q1 FAo

Az 247} 71 e At
Staul g 729 BRE ) 2

£491 I3, 723 AHAle] SEe] of 9%
ohe7bI S ulshe TR ERE S AATEEAe ¢
ST peE 90 A S4H0E R8T glrkCho

& Kim, 2022; Kim & Lim, 2023; Lee & Kim, 2020). YA}7+3
ARel ShERIRA, IR, S8R0 235A 28-S o,
o5 M =2 Aol w2 2535k, 4714 ZES 3l
TE3] ks, 374 2191 mRIEAS fA]8to] AREA Q1 7k
ZAFETE S o U= Aol

SHEUAAL A8 A5l A5 285t ke o

3l= 538 2 2 (DeRue, Ashford, & Myers, 2012; Gravett
& Caldwell, 2016; Lombardo & Eichinger, 2000), &% ¢l ]
ME2E JHE F551L 283 o Q= 58 o|th(Kang, Kim,
& Song, 2020). DeRue 5(2012)2 sh& R A o] =2 71902
Mg A 0w i w2 skt o) Thak Aol ¢

A 88 4 ek sk, ol wha) ek o4t
25 BN AR R 77| AR ERES S| A
7} 2,80 2 o|o]A| 7h3. 9 T aAel 7] of e 4= 9.
A Aol SR EAS e ATl Jare vl
|= &8 29102 3I5of(Kim & Lim, 2023) 7+& A4FA
= 7] AsiA AT EAR SRS St ok
o 87} Slee Hojeth tEA e waA ‘3@}3%‘: 94

/\T:

F 5

Wi

(

287l thStT AEA THE e W] 91814 &
498 23 Slolof s, UL Tk AR 275
L A3 eat BAlNE 58] 7]ute] @ 4= 9lek

52 937 AWM R A7 HRE o|FH=4EEAHL
Z(Duckworth, Peterson, Matthews, & Kelly, 2007), =717
Aol A Q] Faxof thgt EA3 IWE B3l A8 A H LS

76  Korean Society of Muscle and Joint Health

-0[Qls

38 g &3H= 223 29lo|th(Eskreis-Winkler, Shulman,
Beal, & Duckworth, 2014; Lucas, Gratch, Cheng, & Mar-
sella, 2015). o]2|3t 1318 31 511 of&-& Ao A = 9 AH7E
EAL BEAEH NG A7) L D5 AT
ol Bag Aol F 4 Ick. AEAE OE & AT
29 oA, PReY, AR, AR oo} g
Sl ZALE] Qi_Tl(Cho & Kim, 2022; Jeong et al., 2019; Sin &
Choi, 2022), 273 245205 o|F il 2 5t 474
ol S 1] 7'<IJ"—’(ChO & Kim, 2022), 578 H 2423 23
= W2 Tt3ARe] A REY o Y-S WA (Park & Kim,
2023), AFE A4} A7 HEZE S o5 o7 = St HE
el FFE A= A= A Ryu, Hong, &
Yang, 2023). 12|} 2139 ZFE G/ ol gt FF 8.90e

sfobet A B2 Holgict.
FAN R A a5, 8, BUE, oS of
2L hdoR Hele] Hele SAST ARATE B4

SIEE 5718 #4998 4= th(Luthans & Youssef-Morgan,
2017). FAAYAEL 7F B ALY R LukEa) 25 9 27
Y OlE Eol= 1 7] odl= AL 2 YEGE S M (Bonner, 2016;
Sin & Choi, 2022), 7tE QFAdTof| G2 n|X]+= 543
42 golE]glth(Lee & Kim, 2020). 7t3A}] 2% QEIXPE
of thgt FAIE § 122 Aol A S R TFEAR]
A A Aol A8 254K A5, 228, ALY
£ Lol g 7]o3t= Ao ® H 11 E of(Flinkman, Coco,
Rudman, & Leino-Kilpi, 2023) YAF7FSALS] =80 &
FS U 221908 & 4 9l
A4 0.2 k27 Bfshe o R ol 4 2elglo] 4
Sota AEIEA AAelT A £ NEYTATS =&
7] o) PIEBAFES ShaHA, 29, 1ol 2R
28 e Bart Qe 7HE AT A et AT Eol
3] AP o] groyt, APHAFSS 2 AT
o 7 2915 daee ;
N R FERE ST
TR AT, 244 E’lﬁﬂ% RS, Choot
Kim (022)2 1313} 2| Raks, 222918 2k2} 7hE 4R
7o} F2 ARl AT
el A= FFader SaudA, a3, S8 AE
g F A0 2ftol Mﬂ}%— % 234 G3E oA
ERERAH Al ol & AT A
u];‘gxa 1% :LX-Mlaz]-Eo] 7+

i
Z:
Ol
=5
l.,
_>‘i
o <
R
o)
i
fi
Sy
N
fou
e
1
ox
[
o
o
of.
e
=
ol
r [}
)
Y



el
3, PR shetsla o] 5 15| B FA T
HA G Belshe Rolek. ol Sla FAH A7)
B2 thew} g,
» QB SN AN %, AL, 715
A 3}E shofatet.
* GATFEAE] Uuke EAo] T k5 R Aol
£ sjopsitt.
» GATEA SENAATY I, F YL, 15

A7y
1. e
B ATE QANEAE o ShEUEA, T3, 34
ARAEE 2ASL, ShETEA, 13, TR 2
SYRA T 1] G TS LA AnaA AT
olc}.
2. AT ChA

700084 2 oo FE U

ey oA & ﬁbl Ue YEIAIRA AT BA
- 3718 T )5t thAFAolTt. AT
4= G*Power 3.1.9.2 T2 1AL 0|43}
A3 oq;L(Klm & Lim, 20232 A 2 t}33

£ e
-,
i
ob
2
9
[‘_l.,

AEHE %’—l?l H3A7] 15 (FEH}A7)), o= 05 4
e 5%, SHHA T A= st 28T HaF2ee

F 1899 0.2 A2 E gl on], TehE-S 12f5te] 2609E U
FR3I5T) 260 9] A7 F So] BAAGH 1299 AR E
A ef3tar 2487 ] AR S B4 o LS HTHEHE 954%).

2 g3toch 4E
< gun syoz A Yol Ju%ﬁ*—%— 2R, 49,
_‘?_

SR, I8, A

gt SF =T E:[L7H‘Q'X}§TE] AFE 2018 olo] L3}
ok A Mot ARG A== T A
1) hEvEA

& H A (Learning Agility)2 MEAU A2 AWl

2H7 o A == k= A| w931 A Zhat Y55 F-AsHA| ke o~
Q= 9% S 2 4 (Lombardo & Eichinger, 2000), £ -] A]
= Gravett@} Caldwell (2016)0] 7]t SH&S TP SH =T
= AFg3H o] Fxl & 25580 2 ALU P A (623,
olu] ‘jk] (6_,_‘6]-), tﬁg].n] %(jk] (6_,_6‘1-) A J_}-l:l] %(jk‘ (77,‘3_ ‘01-
N sielgdes ] e, ZH 2k As aFA Y
oF 1814 ke 28T 58] Likert HER 2990 37
205504 1258010, 47} e &2 SHT ROl B A
& ojujgich. g AEE 22AE Yot SETYs A5o)
2 7hs st ehpstel) Qi Tkt 14 2910] g £
QI8 ThB AL Sh TR 22 Sfat Babo 2 ek
HelG =S 31013 & A3t T o] AT YimT} Lee
(20217} 7t 2 oSS thAo & B Aol 4] Cronbach’s o =
880]9j o, B & 3Loj| 4 2] Cronbach’'s o &= .92t}

;‘.:ru( r
lo

O

oL

N [L]Io
e oo (o

2) 131

G A 1 $ slt 7159
s 2dshe Aol &
o (plateau phenomenon)of| = E75}
21-7] Z¢ h:EﬂJ_]- Zn| & R&35l= A A EAo|th(Duckworth
etal., 2007). & &0 A= Lee, Joe, Kwon} Song (2018)0]
st e 2 /et O3 A= s koAb BHA &
e 23] ARSIt B B ol guke. 0] 2] (623},
3 LA (6EF), Arl R (527, 271571 FA(HED),
FAGER) Y 57 st el ez /A H F 268395
Likert =2 "3 T3 2] et 140|478 wf-¢ 2}
5do2 St T2 268014 130722, W7t 2
T8 I50] 52 Yu|ettt. Lee 5(2018)9] =70 FHA
Cronbach’s @ =.94¢ 0™, 2 &J3Loj| 4 2] Cronbach’s a =

128e

det7] ¢

gHg

F

)
ﬁ
4
E
H‘
1
_?L
_l
lo
l"
: mn
0.1.4
Olr
g

(<0

\./

-

Vol. 31 No.2,2024 77



954t}

3) AR

A ZRHE (Positive Psychological Capital, PPC)2 =
x749l0] 3HHA Aot WEE HHIT FHHA AL
o} ES sho] BEDRT Tl AL 1) 4 Yk
AoR AY|ES, B, Yol sueieye ojujgic
(Luthans, Avolio, Avey, & Norman, 2007). g4l 2| A2

A%, 3, Yo, slEer g A o ) AP o2 TAHE
4 7H Jo 2 A H o) A= Luthans 5-(2007)0] 712 374 &

Fe= 2AE ARl 9 AT 4 N EE 623 F 2400
—‘?—?51-_—] ghojet G AR 2= (Psychological Capital
Questionnaire: PCQ)E Mind GardenAHMind Garden, Inc.)
S Aol 245tk B B 75 64 Likert JER 2
AL, 2L 24704 144702, A7t 242 FAA
2R o] & AL 2|3t} Luthans 5(2007)8] A4 2
319739} Cronbach's a = G%7}.75~.85, 8|7 .72~.80, Y

9] .69~.79, 3] E2 66~.728 2.0, YATISALE tiArLe
2 B 272 2183 Kim, Seo, KimZF Min (2015)2] &5L0)|A]
=857 .83, 3¢ .82, YS9 61, 3]EY 7602 717 3
A=At & Aol 9] T84 2| A F = 2] Cronbach’s a
L 94,3199 99 Cronbach's a =857 .94, 3% .92, U3t
=0

F

¢

7+ QA T (Nurses” performance)= Ko 5(2007)°] 7
W B AT SHETE o] 5ho] SRSt 2 =T
47H SHEQ ¢l o 2 LA E & 1782310 47 Likert A o]t}
= 17704 68K o|H, Y7t oS U2 A7}
E3-2 9Ju|dit}. Ko 5(2007)2] =770 GA] 2 =2] Al =
Cronbach's a = 7F$ Q2 430=2 0] 88, 7S RT3 H =
7} 81, 2t P FErato] 76, 2H 5 0H g 780 .68, HA| A=
9] Cronbach's a = 922 UElGT) 2 A7 A9 7t HF+
A3 A% 9] Cronbach’s a L+ .93, 3919 <Y Cronbach's o
ATy 88, AT = 78, Tz A=
3FA} .82, 7t sl AL 824 th

4. XAtg2 37

B AT R4 Cofotae] 7|y 22 91 8] (in-

stitutional Review Board, IRB)¢] 591-& 2F2 & ¢ 2] 9]

78  Korean Society of Muscle and Joint Health

bg J 0] FEHY 123 shEY 13014
?J SAFE tAFo 2 20219 119 EE 129714 27
A1) oP?iE} AP} 7| TS HrRale] 750 Wz

HET} o, FBA, SF4, AAA S04 2ra)
ApolA AF-EA T S e}, Ak ol 2 Solst o)
Aol RSN ES B & MBS v Ralgich AR

L4 5 BEWS REo] YRl ZﬂgoPii skt 4
27) Seto] 208 A|7He HF 15-2080]g o, 4R St
ol T3t 24 9] AleE Al Esh ATk

Nr‘l.l

=2l g

£ 51 CoStae] IRBE] 49 518 e F 4a5he
THIRB No. 7001066-202108-HR-036). TiAHASol|A] A7)
2213} 24529) oA 2 ul Aol s el Fglon, 9l
B AR S5 Shtth ER AR} Fo] Fof Eelo]
Hile 39 AEA FHU S g S Uelshm, 238 A
2L ATRHO B AGHT FAHOR
L AT SR A @vgs}w o
3

249

£ EAE M A0 2 AR SH
AT ZIE 2HE BE AHE PO AR
o & 4 Y= S MGTEE Hefsto] ATHYRTL AT A
AFAA7} G AR MR BHste, o] 41Xk A7A)
ol9ollis & 4 YES Belsteth +UE AR DHHER
Helgol et A7 YAE MGTER APEE ] Y E
Lol ie Q4o] BrhstEs 2 Hgl 0w, A7 AEA|e}
SESE 42 A7} FEYT AFZI HEY F 5
2 BB 5 712 ol gste] S| el B At

6. AIZEN

TR AR E F353)5}¢] Statistical Package for the So-
cial Sciences (SPSS) Statistics 27.0 (IBM SPSS, Chicago, IL,
USA)E o]-8-5ke] frof4= 05004 thd o] &AJsHEIth

o R AubA B2 HIEmo MR8 2 BA5HL, Sk

TUH4Y, 39, AR, RS Bdd #
FHAE RS AU ATEe sEst Ye
of duigto = SRIgt Ay, Y=o Aigho] 0104 46
O =2 3 olsto|n], Hr=o] HYfigh2 0194 592 10 o3}



2 et 374 7P S BEsec
© TR UNEE Bl T2 BT

Ate] 2ol 2
4J3}7] $J3)] independent t-test} One-way ANOVAS 1. CHAERFS] dEHl™ EM

o[ §3to] HAISHE.OR], ANOVA Aol H Siato] 35

%] oF= 01 Welch test 2 54515tk A 12 o]4Fe] ko] e w% 7% (2.8%), o4 2417(97.2%)0] 3]
Sl tialjAl= Scheffe HFS 0|88t ARE B4 11, AT Bt 32.518.684| 2 26~304]7} 767 (30.9%) > =

3o, SEALS 225)A] 9= A9 Games-Howell-&
o) g-3te] A BAB T

Wt G52 7HE Al 166% (68.3%), Tl o] 4 147
(5.8%)01 e}, TREAL 1), 2750 116tﬂ(46.8%>3i

« dhakAe] SR, T3, SAATAR, HEIRAT 71 Blth Ml YHREBA) 2209 (92.7%) % TRl
o] AAHA S EAJ5E7] ]38 Pearson’s correlation 93, TR AE L W 119.32+98. 7271 D o|Qom, 7F5 2| 2
ol-g-3lAh. ofl thaf 1957 (79.3%) 0] ThE3tehar 3-8t ith(Table 1).

© ARk e PR ATl M GFacle sets]
GAA ) OF B AEAS olgste] B4k 3 2, NAIKLS SHEDIEY, O3, SHMEXIE, 215 YT
B419] 7)1 2714E Elsh] sl SRSt v Mo
XA 3} @ 2gke] 217144 (Durbin-Watson) 3} 11

%, %5844 (Breusch-Pagan 7 3)& SHe1steic e SEUEAE H 34940468 0|, 5
Table 1. Nurses Performance according to the General Characteristics (N=248)1
Variables Categories n (%) or M£SD M=SD torF (p)
Gender Male 7(2.8) 2.96+0.15 -0.43
Female 241 (97.2) 3.02+0.38 (.671)
Age (year) <25° 61 (24.8) 2.89+0.26 13.56"
26~30° 76 (30.9) 2.91+0.28 (<.001)
31~35° 37 (15.0) 2.98+0.41 a,b,c d<e
36~40¢ 19 (7.7) 3.04+0.28
>41° 53 (21.6) 3.3510.41
32.5+8.68
Education Diploma® 63 (25.9) 2.9610.31 14.50
Bachelor's degree” 166 (68.3) 3.00+0.37 (<.001)
Master's degree and higher* 14 (5.8) 3.51£0.37 a,b<c
Working place MS ward® 116 (46.8) 2.94+0.35 5.34
ICUP 36 (14.5) 2.98+0.33 (.001)
OPD* 70 (28.2) 3.08+0.37 a<d
Others (administrative/diagnosis 26 (10.5) 3.22+0.44
department etc.)?
Position Unit manager 18 (7.3) 3.50+0.40 6.16
Staff nurses 229 (92.7) 2.98+0.34 (<.001)
Working experience <12* 25 (10.1) 2.89+0.27 11.58*
(month) 12~35° 1 (12.5) 2.92+0.31 (<.001)8
36~59° 34 (13.7) 2.89+0.30 a,b,c, d<e
60~119° 9 (23.8) 2.87+0.25
>120° 99 (39.9) 3.21+0.41
119.32+98.72
Satisfaction with Dissatisfaction 51 (20.7) 2.85+0.37 -3.73
nursing job Satisfaction 195 (79.3) 3.06+0.36 (<.001)

TMissing data excluded; *Welch test because of not sufficient homogeniety of variance for Levene statistics; ‘Games-Howell test for post-hoc

test; ICU=Intensive care unit; M=Mean; MS=Medical-surgical; OPD=0Out patient department; SD=Standard deviation.
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Table 2. Descriptive Statistics of Research Variables (N=248)
Variables Categories M=SD Min Max
Learning agility Mental agility 3.59£0.52 2.33 5.00

People agility 3.60£0.49 2.33 5.00
Change agility 3.31£0.56 1.67 5.00
Result agility 3.47£0.50 2.29 5.00
Total 3.4910.46 2.52 4.92
Grit Feeling valued 4.08%0.51 2.50 5.00
Perceiving priority 4.07£0.49 3.00 5.00
Finding meanings 3.79£0.62 1.80 5.00
Motivating oneself 3.72£0.63 2.25 5.00
Having interest 3.61£0.69 1.60 5.00
Total 3.88+0.48 2.73 5.00
Positive psychological capital Efficacy 3.78£0.92 1.33 6.00
Hope 4.10+0.72 2.00 6.00
Resilience 3.981+0.69 1.67 5.83
Optimism 3.98+0.58 1.50 5.50
Total 3.9610.62 1.96 5.75
Nurses performance Competency 3.01+0.39 2.00 4.00
Attitude 3.04+0.42 2.00 4.00
Willingness to improve 2.96£0.53 1.33 4.00
Application of nursing process 3.06+0.45 1.00 4.00
Total 3.02+0.37 2.00 4.00

M=Mean; Max=Maximum; Min=Minimum; SD=Standard deviation.
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Table 3. Correlation among Learning Agility, Grit, Positive Psychological Capital, and Nurses Performance (N=248)

s LA Grit PPC NP

r (p) (p) r(p) ()
Learning agility 1 .71 (<.001) .74 (<.001) .62 (<.001)
Grit 1 .67 (<.001) .57 (<.001)
Positive psychological capital 1 .63 (<.001)
Nurses performance 1

LA=Learning agility; NP=Nurses performance; PPC=Positive psychological capital.

Table 4. Factors affecting Nurses Performance (N=248)"
Variables Categories B SE B t (p) Tolerance  VIF
(Constant) 1.22 0.15 8.29 (<.001)

Positive psychological capital 0.16 0.04 27 3.71 (<.001) 0.39 2.58
Working experience (month) 0.00 0.00 21 3.95 (<.001) 0.71 141
Learning agility 0.16 0.06 .20 2.63 (.009) 0.35 2.84
Grit 0.13 0.05 17 2.53 (.012) 0.44 2.25
Education Diploma (ref.)

Master's degree and higher 0.17 0.08 11 2.13 (.035) 0.78 1.28

R=72, R?%=52, Adj. R?*=51, F=52.70, p<.001, Durbin-Watson (d)=2.13

7\Missing data excluded; ref.=reference; VIF=Variance inflation factor.
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p<.001), ZEA o] W 9 (t=3.95, p <.001), S&TIHA
o] EE&4E(t=2.63, p=.009), T130] EZLE(t=253, p=
012), LE5=Z0] HALEF9] o]AFQl A2 (t=2.13, p=.035) 7t&
AT =8tk olF Hapo] ofgt A2 51% HAch(F=
52.70, p <.001).

2

re
-
=2
>
a4

~
O
&
S~
=
1o
™
o
1A

O

FYNeIE, 257

CERDEEE R
EAre] e Te] AHHe Jae v B opja}
(Kim, Seo, Kim, & Min, 2015; Lee & Kim, 2020; Sin & Choi,
2022) ZtEALO] A FE o) of 2 A EQ of FFE 1A 2L(Bon-
ner, 2016; Kim et al., 2015), 2R3} 2] 2 H & Wi/ 2 7+
Aol e A Aoz SUE Ak (Park & Kim,
2023). ol st ATk A Ak o] QTBARS] R
oLt 2224, ol HEARATHE AR AL 72 2919)
2 slels) 7 A0 Tk o7 BAN QLA
AeA A% 4B} T ATA T Al 71012 5 22 A
2702 nojRE A Aziat 2, T YARE 2]
a357, 8, sEaey, Yusrls Tgee dolns
(Luthans et al., 2007) -3 Al 2] ALE0] 7t HFJ7<]
T8 YT 2oz Agsh= A= o 4= Ut
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FANHAE 3 AN BSHE Tl 4R e HBHo=
S 4 9lrhe A4, B BE DS Sl8) Bl
=S goh e Fohlt S 8oz $7Rolel AR
o) 7)oiste, R Aot vlehel chat 3 7))
SF 7121 4 olmlsta, Bl ee e oot AshE A
ohe 417 25HA) g ]S FRAYL SO Aud s

Aol A 2] A28 1t B Fch(Luthans et al., 2007; Luthans
& Youssef-Morgan, 2017). 27| &5 0] 2 YA ARE=
EAH BT A0 ol T S AT E W 59

on, S YUBAIR stoiF T FXE FA5H] )
A&H o2 - = PEo] F 4 ;AEP E3 gaE
O L2EH A AN E DINZAVE A H=E A
st ZAIs 2ol AES 4= A 8k, 35 %ﬁ g2 Azt
AZFAEAT T APk olEe Tt AEYAE SRS
ol 71382 4k 4= Al Aol 53], YAt EALES)

(R ot ox fob

AR E FEA717] Al AR Aol A A AT 2
de 2= Alol FastH, ol HYAE Aelsta A
£ Eole H =&l

22 & = 4= 9lchSarikose & Goktepe,
2021). Wb, 7825 Bl QLB 2R el
22 7 A A8 S & 5 =S TS 7HAoF S Ao
o, Yo7t SAH AR 4 aadl B, 3&5E, 3%
L Y9S FHNZ A= 222 ALY 22 IS )
H QA BALS SR S F
3 3522 715 9] AL wol=tl 7]o5tA F A olth(Lee
& Jung, 2019; Lee & Kim, 2020).

TS shETIdAe] e g e ¥F=
2 ZRIF U A Aol A = Sha RIS ATt aAte] 7F
S ATl -3 2] Q1 FaFS v A (Kim & Lim, 2023),
I3 A 7E3 AR A vR= ALz gRlEo
(Cho & Kim, 2022) 2 AFAIE AR5}t Lombardog}
Eichinger (2000)+= S5 0] & AlFE 0l A= 43
o E380 2 B3t Flo]et Aekso 0], DeRue S(2012)
SR MNE T F oS sk A AH =
e i Sake] Bl o] lrkal sHYiTt o) A Y T
o] AT AT Tt Y v = U Y-S 1T
o, S5 0] T2 YT WSk YR ol A
BT A E ol =2 QTS vEhd 7Hs Aol itk
A A &4 Qo Tt ol A= FEH AFE T E
oHgs] H5E 2avt ok ot a4 ey
3] oA, S A AR S URAE- I Z A T ko] )
AUZ gt T A7} oloj Aok 73919 o A

e vlA)E

6‘/\
=
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o $-87 ARHE AT 5 AL Aol
B, 2 AT AN YA EAIE S ST AL 3.49
Aoz, 7ta sty o] 3.533 (Yim & Lee, 2021)0|u A A
DI-A}EQJ 3.78~3.867 (Kim & Lee, 2018)]] H]3]] th4 &

O 2 eyt SIS FHCRREH AAR S
£ AL 9uldl=t|(Lombardo & Eichinger, 2000), 2 H
o] Aif= 2 AR Fat Aol 32514, Bt L7
go]9.9d 02 YYTTALRA 9] H o] 2 o= =+

2

1}0 A
T T

1255

o

-

KR S Yol YRR A GRS s ol
A3k QATEEALY] QI 87 B4T B o] e B 4
QITk. %, AATHEARS MR, & G A, 1) ool
et A 502 3] PR F AL Sl A of e
A4 23 4 AT (Lee & Kim, 2020). o] 2 13 22 A
g gt 3’1%8l~— i SUA Y B A 754

o] S&ul M A FFARS Qe AL 7t
YT A0 B4 —;—Eﬁ 22 2}919) A A7} A4 1

3 AR R LS
ARk 7)8l0) B4, Thapet 8
. olg B YATrEAL

et ERE A5 A

AR

2 549 2ol e o) Al
15105z, A UAEA S ) 43
ol A7t P edk Ao 2 Az

E5t YATEEAtS] T3l0] 2R AT G213 G
H2e folo 2 Seligich 23S AARIEAe] A el
Arehs, 2489, o] o, 2kE 4R ATIeL 4 Avak
£ Ho](Cho & Kim, 2022; Jeong et al., 2019; Park & Kim,
2023; Ryu et al.,, 2023), 2] F-F 2]} 2| ET L E
2023) = ARk 22 E¢9)(Cho & Kim, 2022)& tj7| 2
ZE AT T A Q1 B3 mIAAY, FE A T A
A FEFe A= AL R HaE 3 QIek(Cho & Kim, 2022;
Ryu et al., 2023; Sin & Choi, 2022). Munro£} Hope (2019)&=
TP 22 a2 A2 PAS 278 FAlol &

Ed & 8210 @7| wiigofl ZteAke] a3 el e

~

(Ryu et al.,

23tk 2, QABAE 5T ATF, A, Y
W 20l £98 0T, BHAT 2T AL $FAF )

A B3} 2o TR AR A2 20lo] wBEo] HelH g
A1 A& FEE 5 oW (Park & Kim, 2023), 013 & &
719} 718 M)A A A2 o] o] A 4= Qlt}(Jeong et al., 2019).
o3t o+ = YT ALNA 239 F ool HAH 1



0] 8 AL 7|4 BES Aol 0] 9fa) 3
ol G of 2A= A EE W3t (Duckworth et al.,
2007; Eskreis-Winkler et al., 2014). w}2kA] JAEEAT 1
= TRt A= ARl = 22 AAY T 221 o)4
= A 9L, R FA O THE AR A Al el 283t 5
SZF UL 4= S Aolth I B2 JAte ALY a3 F
G SIolA] o] TEEAL DA oA R = AT S EEY
AL 715 e RSP vpAS HIEsho], @4 A EA
9 A&2 A2 NS A% gk 713)e A AlE, 1
WA ZA FH A B3 5 oo ego] e g Aot
th, Lucas 5(2015)2 & A3 S22 7RI ARES &2
718h= Aol B T ARl el Al= of 3 AIs 2ol T=
A B BT 4 AS2 A AT o= 2319
FHS AT Aoz T30 3 Q) ATt opy 2k
A& BG4 s Aol esfiof o ou|gtt). whet
, & ATl M e IR0 FH A Gk SHSteta 42
T2 Fastebr] 93t 242 FAUA, Q1Y S0V
273 o] 23l A= B 55 A5 A 2= wofstar, 7k
TZAFAANE FA7I= IR &8 A= de
ATt
2 dFolMe AR, 23, S5 53 3¢
TR Y A AT F2 A5 2Qlo = YEkth
0]+ Benner (1982)7} At 7FS AR HEA HETA o] &
I} Wehs o] sh= AR 843 4= it} Benner (1982)+=
T3AE 2HEAA A7tz A 7t 1S SHA=
AgstaA, 2 gA = Mol Bagt ekl UxkE AlAl
StETh 22717 EAQstE 2 S A A Vee R &
T oy, dA = g d ol SHE45 3] HE A
¥} oiFo] gL SHRITh &, Benner (1982)= 1tE A=
Ae 1d Fetolle Ttk B E R4, 7|& 55 8A =i,
39 A= sl oF M2 2] Aol g o] WEstA Ew, 54 o)
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O] wEoUHE A% o3 5 KU UNIARA AR T
2 4= okt skGict. o] 23t -2 McHugh€} Lake (2010)
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E e s ZRAYRHEH AT o2 Y A E AL}
et TtEALY Aol e S s Y AR AT E
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